
	
 
To:  The  Nevada  Commission  For  Women  
From:  The  Nevada  Network  Against  Domestic  Violence  
 
October  11,  2016  
 
Chairwoman  Cafferata  and  Members  of  the  Nevada  Commission For  Women:  
 
Thank  you  for  accepting  testimony  on the  important  issue  of  what  women need to successfully  
join  the  workforce  and  take  care  of t heir f amilies  in  Nevada.  The  Nevada  Network  Against  
Domestic  Violence  (NNADV)  is the statewide coalition representing frontline organizations that 
support  victims of  domestic  and  sexual  violence  and their  children throughout  Nevada.  Women  
experiencing  violence  face  a  variety of  barriers  when joining or  maintaining their  place  in the  
workplace.  NNADV would  like  you  to  consider  this  when  addressing  workplace  security  for  
women  and  all  victims  of  domestic  and  sexual  violence.  Domestic  and  sexual  violence  can  and  do  
occur  independently of  each other,  but  it  is  important  to note  that  25%  of  sexual  assaults  are  
committed  by  an  intimate partner1.  
 
One  of  the  greatest  challenges  victims  of  domestic violence  face  is  the  economic  dependence  they 
have  on their  abuser.  98%  of  victims  have  indicated that  this  financial  dependency  was  a  main  
reason  for staying  in  an  abusive re lationship2.  An  abuser  often  intentionally  forces  a  victim  to  
become  financially  dependent  by  forbidding  the  victim  from  working  and  taking  control  of all  
finances.  Leaving  an  abuser  can  force  a victim  into  a situation  where they  will  face poverty  and  
destitution with  their children. Even when a victim is employed, abusers can use the justice  
system  as a  tactic  to force victims to miss work and  constantly  attend  court. This can  jeopardize  
the victim’s employment3. This  is  also  true  for  victims  of  sexual  violence.  An  additional  role  
employment  plays  for  victims  of  domestic violence is  safety  in  the workplace.  Abusers  can  
threaten victims at their place of employment and create safety concerns for the workplace.  
While  Nevada  law  does  allow  workplaces  to  file  for  protection orders,  this  is  not  always  the  
safest  solution.  Filing  a  protection  order  against  the  wishes of  a  victim  can  create  an  even  more  
dangerous  situation by exacerbating the  violence.    
 
A  2005 telephone  survey of  1,200 full-time employees found  that 44%  had personally 
experienced  domestic violence impacting  their  workplace4. A 2006 study issued by the U.S. 
Bureau  of  Labor  Statistics,  found  that  almost  one  in  four  large  private  industries  reported  at  least  
one  domestic  violence  incidence, including threats and assaults,  over  the  past  year5.  There  is  a  
fatality  component  to  this  as  well.  Women  face a much  higher  risk  of  on-the-job  intimate  partner  
homicide.  Between 1997-2009 intimate partners  committed  on-the-job  homicides  of 3 21  women  
and  38  men6.   
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Victims  of  sexual  violence  also  face  challenges in  the  workplace.  The  United  States Department  
of  Justice  estimates  that  eight  percent  of  sexual  assaults  occur  while  the  victim i s  working7.  
Sexual  violence  affects  people  from  all  socioeconomic  spectrums;  however,  people working  in  
the restaurant and service industries or those  experiencing  poverty face  an increased risk8.  
Women are  the  victims  in 80%  of  rapes  and sexual  assaults  that  occur  in the workplace9. One  
study  conducted  between  2005  and  2009  indicated  that  rape/sexual  assault  accounted  for  2.3%  of  
all  nonfatal  violence in  the workplace10. Other research found that 38% of employed women have  
experienced  sexual  harassment  in  the workplace11.  Regardless of  where  the  incident  occurs  (on  
or  off work  premises),  sexual  violence  can greatly impact  a  victim’s  employment.  This  can result  
in absenteeism, poor job performance and fear of being at work8. One study found that 50% of  
victims  quit  their  jobs  following the  assault  because  of  how  severely  they were impacted12.  
 
There  are  steps a  workplace  can  take  to  keep  victims and  other  employees safe.  The  Nevada  
Domestic  Violence  Prevention  Council created a helpful toolkit to assist  employers  in navigating  
these challenging situations13. The National Sexual Violence  Resource  Center  also publishes  
guidance  for  employers  to increase  safety and respond to sexual  violence  in their  workplace14.  
NNADV encourages  employers  to  utilize  these  resources  to  support  their  employees  experiencing  
domestic  and sexual  violence.  
 
NNADV also  supports equal  pay  for  women  and  paid  sick  leave  for  victims  of  domestic  and 
sexual  violence  needing to attend court,  receive  medical  care  and counseling.  Victims  who do not  
receive p aid  sick  leave t o  attend  court  often  decide t o  miss  court  dates to avoid jeopardizing their  
employment.  This  can  result  in  the dismissal  of  charges  and  the dissolution  of  protection  orders.  
The  absence  of  paid sick leave  also can limit  a  victim’s  ability to receive  advocacy and support.  
These  circumstances  decrease  a victim’s  safety,  delay  a victim’s  ability  to  regain  independence 
from  the  abuse  and  make  them  less  likely  to  join  the  workforce  or  maintain  employment.   
 
Successfully  joining  the  workplace  and  taking  care  of  families  can  be  a  challenging  balance  for  
all  women.  This  difficulty  is  compounded  when  women  are  experiencing  domestic  and  sexual  
violence. NNADV urges  the  Nevada  Commission  For  Women  to  consider  these  challenges  when  
discussing how  to better  support  women in the  workforce.  NNADV  is  grateful  for  the  opportunity 
to share this information and is happy to provide any support or resources needed by the  
Commission.        
 
Sincerely,  
 
Kristy  Oriol  
Policy  Coordinator,  NNADV  
775-828-1115 Ext.  16  
Kristyo@nnadv.org        
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